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‘Namgis Council

Chief Debra Hanuse

Council:

Barbara Cranmer
Sharon Gordon
Carole Perrault

Kelly Speck
Greg Wadhams

Bill Wasden
Brian Wadhams

Robert Mountain
Art Shaughnessy

Administrator:
George Speck 

Assistant Adminstrator:
Verna Ambers

Band Office: 250-974-5556

Toll Free:  1-888-9NAMGIS
(1-888-962-6447)

Fax:  250-974-5900

Hours of Operation:
Monday to Friday
8am to 4:30pm

Based on a foundation of 
culture, the ‘Namgis First 
Nation Council will strive 
to create a self-governing, 

prosperous, healthy 
community with a strong, 
self-sustaining economy so 
that every member has the 
opportunity to achieve their 

highest potential.

On June 26, 2014, the Supreme Court of Canada 
handed down its decision in Tsilhqot’in Nation v. 
British Columbia.  It is the first time that the Supreme 
Court has made a declaration that a First Nation has 
Aboriginal title.

The Province must consult whenever land or waters are 
being affected. Aboriginal title gives the title holders the 
right to control the land which means that any others 
who wish to use the land must obtain consent of the 
Aboriginal title holders. 

The court found that holders of Aboriginal title have 
similar rights to private property owners. They have 
the right to:  decide how the land will be used; the 
enjoyment and occupancy of the land; possession of the 
land; the economic benefits of the land; and the use and 
management of the land.

The decision highlights the importance of meaningful 
consultation to address impacts to First Nations’ rights, 
including both Aboriginal rights and Treaty rights.

The court also established what title means, including 
the right to the benefits associated with the land, and 
the right to use it, enjoy it and profit from it.

The decision places a greater burden on governments to 
justify economic development on aboriginal land.

This is a significant victory for Aboriginal peoples across 
Canada - a game changer for Aboriginal title.

~~~~~~~~~~
You can review the JFK Law summary at:

http://www.namgis.bc.ca/SiteAssets/Lists/TreatyNews/
NewForm/Tsilhqot%27in%20Nation%20v%20British%20

Columbia%20-%20JFK%20Law%20Summary.pdf  

Supreme Court grants 
land title to B.C. First 

Nation in landmark case
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Message from Chief Debra Hanuse

We will not be proceeding with a second vote on the Agreement in Principle 
in September 2014.  Instead, we will focus on developing our collective 
‘Namgis vision for present and future generations and on building unity and 
consensus among ‘Namgis people on next steps.

We will be calling on all ‘Namgis to participate in this exercise of developing 
our collective vision and our goals and objectives for present and future 
generations.   We will also be calling on all ‘Namgis to work on the 
development of a long-term, 100 year plan to implement our collective 
goals and objectives.  

More than 800 of our members aged 19 and older live away from home.  
This will make the task of seeking input from all our members challenging.   
But we are determined to meet this challenge.   

We are presently working on the development of an inclusive community 
engagement process that will allow us to share information and seek input 
from all of our members, including our youth, elders, those who live at 
home and those who live away from home.

We expect to present this inclusive community engagement process with 
you at the Annual General Meeting, which will be held in the fall of 2014 
once the 2013-2014 audited financial statements are completed.    We 
also intend to launch the community engagement process to develop our 
collective vision and goals and objectives shortly after the Fall 2014 Annual 
General Meeting.

June 26, 2014 was a historic day.   On this date, for the first time in 
Canadian history, the Supreme Court of Canada ruled that a First Nation has 
aboriginal title to its traditional territory.  More specifically, the Supreme 
Court declared that the Tsilhqot’in people have Aboriginal title to 1700 
square kilometres of land within their traditional territory. 

While Canada, BC and First Nations, including the ‘Namgis First Nation will 
take time over the coming months to fully assess the implications of this 
decision, the Supreme Court’s ruling unquestionably strengthens our ability 
to protect our Aboriginal title and our lands and resources.   We have a solid 
foundation to build on as we move forward to develop our common vision 
and 100 year plan.

I look forward to working with you in the coming months and years to build 
a better future for ‘Namgis people.

Gilakas’la
Chief Debra Hanuse
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Shannon Alfred
Gilaskas’la, nugwa’am ‘Na’namp’an gi’lakw (Shannon Alfred)   

I am happy to say that I have completed my Distant Education program of Occupational 
Health and Safety with the British Columbia Institute of Technology (BCIT).  It has taken me 
three years to complete this task while working full time to obtain my “Safety Practitioner 
Certificate”.

Furthering my education and training required me to take two courses per semester, there 
are three semesters in the school year; fall, winter and spring.  There were many challenges 
and I must admit I was a bit scared of the unknown.  But I can say that I was able to meet 
and overcome these challenges with the support of the Band Administration, managers, my 
supervisor and co-workers who prepared me for my exams, proof read my assignments and 
allowed me to be flexible with work to meet my educational goals for each semester.

I cannot say enough to express the love, patience and support from my family.  Work hours 
became longer for work assignments, as well as for study time and assignments.  At home I 
would continue with my studies whether it be reading, working on my assignment or studying 
for an exam.  Whichever it’d be Honey would make sure I had quiet time at home and 
would pushed me to complete my study when procrastination was about to set in.  There 
were many moments of family time, events and visits with friends would be sacrificed when 
deadlines for assignments that were due and the long study hours in prepping for mid-term 
and final exam.    

I want to express much love and appreciation and a BIG Thank You to family, friends, and 
co-workers who played a role in helping me to accomplish my goals to completing my BCIT 
Occupational Health and Safety Program.  Thank you to the ‘Namgis organization for the 
opportunity to further enhance my skills.  This is a huge academic accomplishment in my 
life and to know that all the hard work and overcoming my challenges paid off.  I am now 
excited and looking forward to attending my Convocation Ceremony in Vancouver with BCIT 
in February of 2015.

So with that one may be wondering what health and safety is all about?  I can share with 
you that for the past three years I have been applying my skills and knowledge to ensuring 
the ‘Namgis organization meet the minimum health and safety requirements.   

This has been done by operating at an informal level of an Health and Safety program 
that includes a 1) designated First Aid and Eye Wash Station in each building with First 
Aid forms 2) Accident, incident and near miss reporting procedure 3) Investigation and 
reporting documentation 4) Monthly workplace and fire prevention inspections that include 
recommendations to corrective actions when hazards are identified 5) an Emergency/disaster 
preparedness plan for the workplace 6) Joint Health and Safety Committee that meets monthly 
and 7) WorkSafeBC information and documentation.

Overall, the ultimate goal for any organization is to develop and implement a formal Health 
and Safety program is to achieve a safe and healthy workplace environment for all workers 
- through the prevention of accidents, injuries and occupational illnesses, that also includes 
supervision, education, training, hazard recognition, safety policy and safety committee 
coordination.

I am proud to say that to my knowledge the ‘Namgis First Nation would be the second First 
Nation Band on Vancouver Island to help lead the way to ensuring the health and safety of all 
their workers in the workplace.  
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‘Namgis Days ~ August 23 & 24, 2014

On a personal note: I want to acknowledge and dedicate my academic accomplishment to my 
big sister Sylvia Gaudet.  It was a most difficult for my family when Sylvia took her final journey 
to the spirit world.

This happened at the beginning of my 2013 spring semester, I was in limbo and I was having 
a hard time.  I didn’t feel like myself and before I realized it I was now three weeks behind in 
both of my courses and I had three weeks to get in two assignments and then study for two 
mid-term exams.  At this point I had seriously contemplated giving up and quitting my studies.    

Then I remembered moments of when I  was out walking - taking a break from my studies 
and seeing Sylvia cruising around in her car, she would always stop to ask me how I was doing 
and how my studies were going.  As a family member, big sister and a teacher she always had 
encouraging words for me to keep on with my studies and that all the hard work in the end 
would all be worth it.

After she passed, I had a hard time focusing; I had to ask myself if Sylvia were still here what 
she would say to me about quitting.  As comical as she was, I know that education was 
important to her and that she would encourage me to just get my school work done, that I 
could catch up and not to even think about giving up or quitting.  

To help get me through the grieving process and to complete both my courses for that 
semester and to know that Sylvia’s encouraging words truly meant something to me – was for 
me to honor her memory and just get my studies done.  Honoring Sylvia’s memory had inspired 
me to continue and to successfully complete my Occupational Health and Safety program with 
BCIT and earn my Safety Practitioner Certificate.  

To my nieces Vanessa and Cara and to my nephew Leon, I am thankful for the inspiration your 
Mother has given me and the love and care she had for you and for all her family - will live on 
in all of us.

Mark these dates in your calendar. We are 
hosting ‘Namgis Days again this year

In the planning stages ~ details will be 
posted when confirmed.

If you have any questions, please feel free 
to contact Gina Wadhams at 250-974-
5556 Ext 3115.

‘Namgis 
Treaty Caucus Meeting

Monday - July 28, 2014
9:30am Start

Learning Centre 

All ‘Namgis members are 
welcome to attend and observe 
this meeting of ‘Namgis Council 

and Hereditary Chiefs
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‘Namgis Members - Home Visit Comments

“There is too much drug abuse that occurs 
amongst ‘Namgis members. Not just 

illegal drugs but prescription drugs too. A 
suggestion would be to ban illegal drugs and 
their distributors from the ‘Namgis territory.”

“Lots 
of tal

ks in 
meeting

s abo
ut 

land 
and w

ater a
nd no

t eno
ugh 

discus
sion a

bout 
wellnes

s. 

Without
 heali

ng ou
r peo

ple, 

what d
o we rea

lly ha
ve?”

“We nee
d to g

et bac
k to t

he Big
 

House
 where w

e hea
led ou

r peo
ple”

“This 
is the

 most in
put t

hat I’
ve ev

er 

had, 
and i

t’s be
cause

 of th
is pro

cess. 

Intimate le
vel. It

’s im
porta

nt fo
r me 

to ac
tually

 say 
I feel

 like 
a ‘Namgis 

member, n
ot jus

t a n
umber.”

“I think in regards to people who have been named or 
adopted in the Big House having the opportunity to be 
eligible to be ‘Namgis members is too broad and needs 
to be narrowed down, it is too inclusive, and can be 

abused by some people acknowledged in the Big House 
who aren’t attached to the ‘Namgis people.” 

“Art galleries makes millions every year in 
profit. We could be doing our own art shows.
Teach young women to cook, men to make 
art. People are having to sell their art at 
unfair prices to galleries, they shouldn’t be 
underselling their artwork!”

Monday August 4th-7th 2014 : ʼNa̱mǥis Łaxweʼgila Campout

Atluck Lake feeds into the Huston Lake then into Upper Anutz Creek into Anutz Lake and 
then lower Anutz Creek into Nimpkish Lake.  This was another grease/trade trail used by the 
ʼNa̱mǥis for trade with people who lived on the west coast of Vancouver Island in the Kyuquot 
territory.  Our camping this year will be at the farthest part of our territory on Vancouver 
Island on the western side.  

Adła̱busǥa̱mxtu - Seven Tops of Things and this name came from Kenneth Hunt.  The name 
on the Boas map At̕łagiyu is a Nootka word according to Boas.  I am assuming that from 
the west coast side it has two peaks visible and on our side, we see seven peaks.  This is 
the mountain peaks where we will be sleeping under and can clearly be seen from the island 
highway as one heads southwards.

Itʼs common name used by others is Pinder Peak.  We are hoping to bring the kayaks so 
we can paddle the lake.  Huson caves are less than a 20 minute drive away to explore once 
again.

For information Contact:
Diane “Honey” Alfred
Email: honeyj@namgis.bc.ca
250-974-5556 ext 3254

Atluck Lake - Hiʼlowidat̕sa - Begins to be Inside
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Community Engagement Coordinator
Nicole McLelland
I am excited to be given the opportunity to work for the ‘Namgis Nation as the 
new Community Engagement Coordinator.  My family comes from Zimbabwe in 
Central Africa, and I immigrated to Canada in 1974.  I have lived in many places 
in Canada, but I moved to Alert Bay in 1997 and really feel that this is my home 
now. 

I have over 20 years of experience coordinating negotiations, communications 
and managing projects for First Nations on Vancouver Island.  I am looking 
forward to working with the ‘Namgis Team to engage all Members in the creation 
of a long term ‘Namgis vision based on the recognition of ‘Namgis Rights and 
Title.

‘Namgis Office (250) 974-5555 ext 3104

Coming This Fall 2014!

Over the past 15 months, we have worked hard to reach out to members.

 - Cultural Events  - Conference
 - Questionnaire  - Facebook
 - Website   - Home Visits
 - Q&A process  - Newsletter
 - Info Materials for Members

We thank everyone who shared their views and questions with us.  We 
value your input very much, and we are taking the time to review all of the 
feedback we received from you.  

In the fall, we will share what we have heard and learned in our Community 
Engagement Report.  Together we will determine the way forward together 
with a strong and unified voice.

To view Member Q&As, follow this link: 

http://www.namgis.bc.ca/Governance/QARollingDraft%205MidApr2014.pdf

Community Engagement Report

‘Namgis Nation members in the following areas:

       174 - Vancouver Area         141 - Victoria Area
 54 - Campbell River  45 - Port Hardy
 43 - Nanaimo  34 - Courtenay
 33 - Port McNeill  12 - Port Alberni
  4 -  Duncan    3 -  Comox

Interesting Facts
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iPad Minis and $100 Gift Cards Winners

Home Visit Team ~ Vancouver Prize Winners

Home Visit Team ~ Victoria Prize Winners

Gilakas’la to our ‘Namgis members who welcomed the Home Visit Team members 
into their homes for a presentation. Great information has been gathered and we 
are reviewing all the data.

Home Visit Team ~ Alert Bay Prize Winners
iPad Mini  Lorena Whonnock 
iPad Mini  Ashley Wadhams 
iPad Mini  Pearl Johnston 
iPad Mini  John Nestman 
iPad Mini  Karen Cook 
$100 Rona Card  Wilfred Prevost 
$100 Rona Card  Julia Bruce 
$100 Rona Card  Kelly Speck 
$100 Rona Card  Helen Beans 
$100 Rona Card  Ian McDougall 
$100 Rona Card  Sam Shaughnessy 
$100 Rona Card  Vince Shaughnessy 
$100 Rona Card  Andy Hunt 
 

$100 Rona Card  Dale Peterson 
$100 Rona Card  Melanie Alfred 
$100 Rona Card  Lois Matilpi 
$100 Rona Card  Wayne Peterson 
$100 Rona Card  Donald Cook 
$100 Rona Card  Gloria Cranmer 
$100 Rona Card  Duchess Alfred 
$100 Rona Card  Jamie Hill 
$100 Rona Card  Don Svanvik 
$100 Rona Card  Maureen Mountain  
$100 Rona Card  Joanne Rufus 
$100 Rona Card  Sharon Whonnock

iPad Mini Devin Wadhams-Descoteaux
iPad Mini Rachel Whonnock
iPad Mini Donald Victor Isaac
iPad Mini Megan Isaac
iPad Mini Robert Hunt
$100 Gift Card  Carey Speck
$100 Gift Card Linda Speck
$100 Gift Card Edward Wadhams Jr
$100 Gift Card Michael Matilpi
$100 Gift Card Doug West
$100 Gift Card Benita Wadhams
$100 Gift Card Joseph Wadhams-Descoteaux
$100 Gift Card Asofitu Moeai Sanchez

$100 Gift Card  Dara Speck
$100 Gift Card  Andrea Bruno
$100 Gift Card  Christiano Bruno
$100 Gift Card  Mildred Wadhams Harper
$100 Gift Card  Justin Whonnock
$100 Gift Card  Gordie Wasden
$100 Gift Card  William Alfred
$100 Gift Card  Mary Florence
$100 Gift Card  Linda Whonnock
$100 Gift Card  Arliss Proctor
$100 Gift Card  Bruce Nestman
$100 Gift Card  Carol Harper

iPad Mini John Wadhams
iPad Mini Katerina Cook
iPad Mini Andrew ‘Mickey’ Cook
iPad Mini Christine Zurkowski
iPad Mini Donovan Shaughnessy
$100 Gift Card Ross Jolliffe
$100 Gift Card Maureen Cook
$100 Gift Card Jackie Dawson
$100 Gift Card Alice Shaughnessy
$100 Gift Card Douglas McNeill
$100 Gift Card Leslie Shaughessy
$100 Gift Card Diana Smith
$100 Gift Card Dale Peterson Jr

$100 Gift Card  Maxine Matilpi
$100 Gift Card  Charles Shaughnessy
$100 Gift Card  George Cook
$100 Gift Card  George Shaughnessy
$100 Gift Card  Roberta Robbins
$100 Gift Card  Rebecca MacKenzie
$100 Gift Card  Daniella Robbins
$100 Gift Card  Nathan Ambers
$100 Gift Card  Starr Jolliffe
$100 Gift Card  Chardelle Rufus
$100 Gift Card  Yvon Gesinghaus
$100 Gift Card  Carol Henson

Congratulations to all the winners!
Please contact Gina Wadhams at 250-974-5556 #Ext 3115 to confirm mailing address.  
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Happy summer everyone! Hope you are all 
out enjoying the sunshine. It’s a busy time 
of year for us; below is a brief update on 
what we’re up to. 

Our Fisheries Technicians started their 
season June 2nd and they will be working 
full time until the end of November. 
Congratulations to Ian McDougall, who is 
the new Fisheries Technician Supervisor. 
We had many good candidates apply and 
I thank all of you for your interest in the 
position. Jack Alfred is with us for another 
summer as the other Fisheries Technician. 
Our patrol boat, the Kuludas, was rewired, 
the bottom painted, and is ready for a 
busy season.

Summer Food Fish Update
Predictions are that 2014 will be a good 
year for Fraser River Sockeye; which 
means that food fishing will be right 
around the corner. There will be a number 
of changes implemented this year to fish 
caught for ‘Namgis by contracted fishers. 
The biggest and most important change 
for everyone to be aware of is that fish will 
only be delivered to you this year. Fish will 
not be available for pickup at the dock. 
Please spread the word, the only people 
that will be able to access fish during this 
contracted fishing will be those involved 
in delivering fish to houses. We have been 
receiving a number of requests for fish 
this year. If you are a ‘Namgis member 
and haven’t already told us how much fish 
you would like, please contact Mona or 
Nic at 974-5556 and we will update our 
list. While we are recording requests we 
cannot guarantee any fish quantities until 
the fish arrive. Please watch the ‘Namgis 
website and Facebook page for updates 
on when this fish is expected to come into 
town. If you process fish with friends or 
family, we encourage you to let us know 
so that all the fish for the group can be 
delivered to one location. Larger deliveries 
to few locations will speed up the delivery 
process, rather than delivering a few fish 
to each house.  A reminder to have your 
supplies for processing ready prior to 

fish arriving. We won’t be 
supplying fish bags, cans 
or jars – just whole fish, 
please have a container 
ready for us to put your 
fish into. What if I live out 
of Alert Bay? No problem, 
all ‘Namgis members 
can request fish, however, someone on 
the island needs to be responsible for 
receiving your fish. If you are visiting 
family – let us know the house address 
of where you would like your fish to go 
when tell us your quantity request. If 
you aren’t going to be in Alert Bay when 
the fish arrives arrange to have a family 
member be responsible for receiving your 
fish. We can only provide fish to those 
who are on the island when it arrives. 
Please watch the webpage and FB page 
for predictions and updates on fish arrival 
and distribution.

Fishing at the Nimpkish River
There is a catch and release fishery 
occurring over at the river. This is 
providing us with the opportunity to 
become familiar with our river again, 
learn traditional fishing techniques, share 
stories about the river, fishing and the 
village that was there, as well as gather 
some information on the numbers of fish 
returning to the river (stock assessment). 
All are welcome to participate in the 
fishery, it happens twice a week until 
the end of July, please look around town 
for the dates and times of when it is 
occurring. Once fish start returning in 
larger numbers, it is our hope to be able 
to bring home some fish to be distributed 
to the Elders.

Fisheries Update
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Membership/Database

It is very important that we have all 
‘Namgis members 

contact information. 

If you have recently moved or 
changed your phone number, 

please provide us with your updated 
contact information (mailing 

address, email address and phone).  
If you have family members who 

have moved, changed phone 
numbers, please ask them to 

contact us to provide their updated 
information. We can be reached at 
the following telephone, email or 

mailing address. 

Gina Wadhams
Ph. 250-974-5556

ginaw@namgis.bc.ca
‘Namgis First Nation

PO Box 210
Alert Bay, BC  V0N 1A0

OUR STEWARDSHIP 
RESPONSIBILITY 

REDUCING OUR CARBON 
FOOTPRINT

When we save paper, we reduce the 
need to cut down trees.

Paper accounts for more than 
half of all municipal solid waste. 

Anything we can do to save paper 
will help reduce the amount of trash 

going into landfills.

If you would like to help reduce 
our carbon footprint by receiving 
meeting notices and information 
packages from us electronically, 

please contact 
ginaw@namgis.bc.ca and provide us 
with your email contact information.

~~~~~~~~~~~

U’mista 
Project

U’mista has been the target for 
three major criminal acts in the 
past three years – two break-ins 
(June 2012; Feb. 2014) which 
involved damage to the building 
and substantial loss to gift 
shop stock and a fire caused by 
arson (July 2013) that damaged 
120 pieces of our Potlatch 
Collection.  Although there 
were no formal charges laid, it 
is known in the community that 
these acts were perpetrated by 
local youth. The U’mista team 
understands that it is absolutely 
essential to ensure that 
everyone in this community, 
including youth, is aware of the 
irreplaceable value of U’mista 
and the traditional value of 
maya’xala or to bring respect 
for yourself and others into 
your daily life and everything 
that you do. 
 
Traditionally and in extreme 
circumstances, Kwakwaka’wakw 
used a “ridicule pole” to draw 
attention to a family who had 
done something very shameful.  
This pole would be a physical 
reminder to those who saw it 
that certain behaviours were 
totally unacceptable.  We want 
to adapt this idea of a 

traditional “ridicule pole” and 
create two guardian poles for 
the entry of U’mista.  

Traditionally, it was the Nan 
or Bear dancers and ‘nuła̱mala 
or Fool dancers that were 
responsible for keeping order 
in the Big House and setting 
a high standard for people’s 
behaviour.  We want to work 
with artists Corrine Hunt and 
Marcus Alfred as mentors to 
a team of local youth carving 
apprentices to produce these 
two guardian poles featuring 
Nan and ‘nuła̱mala. Additionally, 
we will ensure that every day an 
elder will sit with the team for 
an hour to talk with them, have 
a coffee and share legends and 
traditional values.   After the 
poles are completed, we will 
host a community gathering 
to share the reasons & values 
behind the project, to celebrate 
the raising of the poles and 
recognize the achievements of 
the youth involved.  These poles 
will then greet all visitors to 
U’mista and serve as powerful 
reminders of maya’xala or 
respect and of the enormous 
value of U’mista.


