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Words from our Chief
Gilakas’la ‘Namgis.  

Congratulations to Brian Wadhams who was re-elected 
to Council on October 16, 2015. Congratulations also 
to Mariah Robinson (‘Namgis), Randy Bell (‘Namgis) and 
Trish Nolie (Whe-la-la-u) on your election to the ‘Namgis 
Education Board on November 4, 2015.   We would 
like to express our appreciation to outgoing ‘Namgis 
Education Board members Bert Isaac, Shannon Alfred and Jamie Hill for your 
service on the Board and to our community.

In this edition of ‘Kala’mas, I’d like to report on the October 24-25, 2015 
Annual General Meeting.

October 2015 Annual General Meeting

The ‘Namgis Annual General meeting was held at ‘Yalis on October 24-25, 
2015.  Seventy-two members attended on Day 1 and 63 attended on Day 
2.  An additional 34 members participated on-line on Day 1 and another 62 
members participated on-line on Day 2.  An additional 101 persons logged 
in briefly to view the Annual General meeting on Day 1 and another 116 
persons logged in briefly on Day 2.

At our General Meeting in May 2015, members talked about the importance 
of incorporating culture into the business that we conduct at general 
meetings. As a first step towards incorporating more of our culture into the 
work that we do, we invited Pewi Alfred, Thomas Wamiss Jr. and children 
from the T’lisalagilakw School to come and open our meeting with a prayer 
in Kwak’wala and to perform the ‘Namgis welcome dance at this year’s 
Annual General Meeting. Thanks to Pewi, Thomas and the students from the 
T’lisalagilakw School for their warm welcome and commitment to keeping 
our language and culture thriving. This is a tradition that we will continue 
at future meetings and we look forward to any further ideas that ‘Namgis 
members may have about making our culture an integral part of all that we 
do

One of the main purposes of an annual general meeting is to approve the 
Nation’s audited financial statements. Our auditor, Cory McIntosh was on 
hand to present our audited financial statements to members on Day 1 and 
to answer any questions posed by members.

Another purpose of an annual general meeting is to receive reports from 
Department Heads and Program Managers on activities that they have 
undertaken over the past year and goals and objectives for the coming 
year. These reports were delivered on Day 2 of the Annual General Meeting.  
The report for the Administration Department was delivered by our new 
Senior Administrator, Hopeton Louden and Assistant Administrator, Verna 
Ambers.  The Health Department report was delivered by Georgia Cook.  
Wendy White delivered the Social Development Department report, followed 
by Natalie Nelson, Donna Hunt and Randy Bell who delivered the Education 
reports.  Housing, Public Works and Capital Assets was delivered by Verna 
Ambers

Next year, our goal is to consolidate all department and program reports 
into an Annual Report. We will ask Department Heads and Program 
Managers to condense their presentations in order to leave more time for 
questions from community members.

Based on a foundation of 
culture, the ‘Namgis First 
Nation Council will strive 

to create a self-governing, 
prosperous, healthy 

community with a strong, 
self-sustaining economy so 
that every member has the 

opportunity to achieve their 
highest potential.
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As part of Council’s commitment to accountability and transparency, we also shared updated 
information with members regarding revenues earned by ‘Namgis businesses from inception to the 
2014-2015 fiscal year, amounts transferred from the businesses to the ‘Namgis First Nation and the 
expenditure of these funds by ‘Namgis.  Council also tabled a draft expenditure plan with members, 
which sets out how revenues from the businesses will be spent in the future.   As we need to build 
the business revenue fund, no expenditures were proposed at the Annual General Meeting.  Copies of 
these materials are available upon request for ‘Namgis members only.  Please contact Gina Wadhams 
or Vickie Brotchie to make your request for materials.
Members also participated in break-out groups to identify strategies to deal with some of the pressing 
issues facing ‘Namgis members at this time.   These break out groups addressed issues such as food 
security, housing, language and culture, alternative energy, youth and elders.  Results of the break out 
groups will inform Council’s strategic planning process later this year and be shared with members at 
the May 2016 General Meeting.
Nicole McLelland, is a Projects Manager who works with ‘Namgis.  At the General Meeting, Nicole 
provided a summary of the information obtained through the Community Visioning Survey.  An equal 
number of members living at Alert Bay and living away from the Territory responded to the survey, 
and there was no difference in what our members want.  Regardless of residence, members want a 
blended form of traditional and elected governance and a strong say in management of resources 
throughout our Territory.   Fish, water and forest resources were identified as the top three most 
important natural resources by ‘Namgis members.   Seventy one percent of our members living away 
from home said they would move home to the Territory if an opportunity presented itself.  Copies of 
the report on the Community Visioning Survey are available upon request for ‘Namgis members only.  
Please contact Gina Wadhams or Vickie Brotchie to request these materials.
Three-Year Strategic Plan
Council will take the results of the Community Visioning Survey, and other surveys conducted in the 
recent past and use this work to inform the development a three-year strategic plan.   If we do not 
take a strategic and coordinated approach to address the key issues that face ‘Namgis members, we 
will be hampered in our efforts to move beyond the status quo to a healthy and prosperous future 
where we are self-governing and have achieved the reconciliation of our Aboriginal title and rights 
with Crown titles and jurisdictions.  The strategic plan will serve as a roadmap for getting us beyond 
the status quo.  The three-year strategic plan will be presented to members at the May 2016 General 
Meeting, together with a report on action that we will have taken to date to implement the strategic 
plan. 
Job Creation Strategy
Council remains committed to creating jobs for members at ‘Yalis.   However, due to financial 
commitments in the 2015-2016 fiscal-year, there are limited resources that can be spent for this 
purpose for the remainder of this fiscal year.   While we work towards building our business revenue 
funds, we will continue to develop strategies for creating jobs at ‘Yalis, so that once our cash flow 
position improves we will be ready to move forward with implementing job creation strategies. 
Fishing is not just a means of earning a livelihood for ‘Namgis people.  It is an integral part of our 
way of life.   A Fisheries Steering Committee made up of five Council members with extensive 
background in the fishing industry has been working hard on developing options for maximizing 
use of monies in our restricted License Purchase Fund to create employment opportunities for our 
members.
We also continue to work with the Village of Alert Bay on the Tides of Change Economic Strategy.  
Tourism is an important pillar of our local economy.  Todd Massé, the Joint Economic Development 
Officer hired by ‘Namgis and the Village of Alert Bay, is working on the development of a tourism 
strategy for Cormorant Island.  We need to ensure that we have a strong infrastructure in place so 
that more members of our communities can benefit from tourism dollars.   We hope to be in a 
position to share our joint tourism strategy with you at the May 2016 General Meeting.
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Senior Administrator
Yo! 

I hope you are all doing well wherever on this planet you are. Did you know that close 
to 70% of the ‘Namgis membership live off reserve in places like Edmonton, Calgary, 
Vancouver, Victoria and Nanaimo?  I found this out when going over the results of the most recent 
community survey. I have met some members who were here for potlatch and funerals. 

For those people who are away and who moved from here do you still speak your language? Do 
you teach your children or grandchildren the language? I would be interested to know.  Send me an 
email one way or the other. Consider this an informal survey.

What do you miss most about being away from here?  The salmon, halibut, crab and clam meals?  
For those on the prairies and inland, is the smell of the ocean or the sounds of the crows and gulls 
or the pita pattering of the rain on the roofs and windows this time of year? A new sound for me 
this week was the bald eagles, squawking away as they sat on the lamp posts by the government 
docks. How do you best describe their call?

As you can tell, I am enjoying being here and I am meeting one of my initial goals – to get to know 
the people and the culture. I am learning so much about the traditional lands, how the cedar was 
used, the food fishery, the Hereditary system of Chiefs and the five Houses and the seagoing life style 
of the ‘Namgis people. Now I have to work on learning and using more words of the language.

Let me tell you about some of the ongoing work:

• The community survey told us that 67% of respondents want the ‘Namgis Government 
structure to include elements of the Hereditery Chiefs system and the elected Councillor 
system. The Administration will be assisting on how this will come about. 

• We are putting the final processes and content to the 3 year strategic plan which will going 
to Council in January 2016. The plan has 4 pillars; Our People, Our Governance, Our Territory 
and Our Economy. The plan will guide the Administration in focusing and working towards the 
achievement of the strategic plan goals.

• The policy review and enhancement continues to move ahead.

• Our Natural Resource Department continue to look for ‘Namgis artifacts throughout the 
territory that confirm that our people have occupied the lands. As well historical documents 
are reviewed and research undertaken to support this work. With this information our staff 
maps the lands and waters of the ‘Namgis territory. This will be important information when 
the time comes to provide evidence why the territory we are claiming is the correct area. 

• With Christmas just around the corner, the planning for the children events and community 
events (Vancouver, Victoria, Nanaimo and Yalis) are well under way. The Family and 
Community Services are taking the lead on this.  

Well until next time, Halakas’la  Hope
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Yo!  My name is Dee Dee Alfred.  For those of you that don’t know me, 
I am originally from the land of the Heiltsuk.  I married into Alert Bay in 
1981 to my wonderful husband of 32 years, late Joe Alfred.

I have worked for the ‘Namgis Band in various departments, Health 
Centre being the longest as receptionist for 14 years.  I tried to retire 
after the passing of my husband, but after almost two years I came to 
the conclusion that retirement just wasn’t for me. 

I have recently been hired on as the Economic Development Trainee for twenty-six weeks.  Economic 
Development has always been a fascination of mine, and thank goodness it’s a trainee position as I 
have no experience in this field, I am so ready to soak it all in.

Since I have been in the office I have been to one day of the two day Annual General Meeting and a 
two day workshop on proposal writing.   Every Tuesday I attend a training session on ‘How to Start 
Your Own Business’ at the Learning Centre which is perfect timing as it ties in with the Economic 
Development training.  Looking forward to many more workshops and any other training that is out 
there.

I am grateful to be back in the work field as I have been off since the passing of my one and only, 
Joe.

I can only hope that in the 26 weeks I will have learned enough to help community members with 
questions they may have on how to apply for grants, it would be awesome If could do a proposal to 
keep my position on going. Now wouldn’t that be sweet, who knows this may just lead somewhere.

Thank you to the people that have offered to be there if I have any questions, I look forward to 
talking with you. To those of you that I have spoken to since, thank you for the encouragement. 

Gilakasla

Dee Dee Alfred

Economic Development Trainee
Dee Dee Alfred

 
mamadzit̕ła: inviting yourself to eat, looking for a place to eat 

ma̱xa̱łta̱we’ knocking on a door 

/en/Kwakwala/word/860c263ffffc6c38/inviting+yourself+to+eat%2C++looking+for+a+place+to+eat
/en/Kwakwala/word/860c263ffffc6c38/inviting+yourself+to+eat%2C++looking+for+a+place+to+eat
/en/Kwakwala/word/3ed63a95134be388/knocking+on+a+door
/en/Kwakwala/word/3ed63a95134be388/knocking+on+a+door
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Day Scholar Class Action Lawsuit
The Kamloops and Sechelt First Nations filed a class action lawsuit to seek compensation for harm 
caused to students who attended Indian Day Schools and their descendants.  The case is known as 
Gottfriedson v. The Attorney General of Canada, Court File No. T-I542-I2.  All decisions related to this 
class action lawsuit can be found on the Federal Court website at:  fc-cflenldl

The Day Scholar class action lawsuit has been certified.  Certification of a class action by a court is an 
important step.  It means that the action can proceed through the courts.

Day Scholars and their Children are part of this Lawsuit
Any person who attended an Indian Day School and their children are automatically part of the 
lawsuit.   

Thus, if you attended an Indian Day School, you do not have to apply to join the lawsuit or do 
anything further.  You are automatically a member of the class of people who attended Indian Day 
Schools and are included as part of the Day Scholar class action lawsuit.  

Similarly, if you are a child of a person who attended an Indian Day School, you do not have to apply 
to join the lawsuit take any further steps. You are automatically part of the Day Scholar class action 
lawsuit.

Financial Obligation for Legal Fees
If the parties reach a settlement out of court, you will not be asked to pay any legal fees.   

However, if this matter goes to trial, you will be responsible for paying legal fees, together with all 
other plaintiffs (people who attended day school and their descendants).

If you do not want to pay legal fees, you will need to opt out of this class action.   

Opting Out
You may opt into or opt out of the Class Action Lawsuit by completing relevant form provided and 
mailing it, e-mailing it, or faxing it to the following address prior to November 30, 2015:

 Peter Grant & Associates 
 Attention: Karenna Williams 
 900 - 777 Hornby Street, Vancouver, British Columbia, Canada, V6Z 1S4 
 Email: amya@grantnativelaw.com or kwilliams@grantnativelaw.com  Fax: 604-685-0244

Opt-out forms can also be obtained from www.justicefordayscholars.com.

If you opt out and the parties are granted an award, you will not receive any monies.

If you have any questions, call the following toll free number at 1-844-558-5538 or visit www.
justicefordayscholars.com.

mailto:amya@grantnativelaw.com
mailto:kwilliams@grantnativelaw.com
http://www.justicefordayscholars.com
http://www.justicefordayscholars.com
http://www.justicefordayscholars.com
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Interesting Facts About ‘Namgis
HISTORIC ‘NAMGIS WINTER VILLAGES

Historic Winter Village Sites (TLS Map 2)
There are 31 currently known historic winder 
village sites currently identified by Honey Jacobson.  
There are also a hundred, or more, additional 
summer village sites that were utilized that are not 
shown on the map image.

1. Xwa̱lkw.  “(Logs) placed crosswise” (Boas).  
“Built up place” (Putsa).  Also known as 
Indian Reserve #3.

2. Uǥdzo’la’s.  “Flat place” (Boas).  Indian 
Reserve #5.

3. U’stolis.  “Beach at small opening” (Boas).  
“Beach at end” (Putsa).  “Meadow at small 
opening” (Boas).  Located at Anutz Lake.

4. Ta’wisa’yi.  “Poling against strong tide” 
(Boas).  “Place to cut/prepare fish” (Putsa). 
Located just below east side of Indian 
Reserve #4.

5. T’lasalilkw.  “Glancing place” and “See 
around” (Putsa).  Located across from lower 
west side of Indian Reserve #5.

6. T’li’t’si.  “Sunny place” (Boas).  “Sunny flat 
place” (G. Webster).  Near west side of 
Nimpkish River bridge.

7. K̕waǥis.  “Notched beach” (Boas). In Beaver 
Cove.

8. K’awis.  “Pond on creek” (Boas).  On Pink 
Creek.

9. Nakala.  “Straight rock” (Boas).  Site may 
be in the canyon section of the middle 
Nimpkish River.

10. K’ik’xtlala.  ’Crossed logs on top’ or “House 
on piles” (Boas). Located inside of Indian 
Reserve #5.

11. Higa̱ms.  “Facing outward” (Boas).  Located 
at the end of the creek flowing from Anutz 
Lake into Nimpkish Lake.

12. Kaluǥwis.  “Bent beach” (Boas).  Located on 
Anutz Lake by outlet of Atluck Creek.

13. ’Ni’nalgas. “Real place of the People who 
live upriver” (Boas).  Located at junction of 
Woss and Nimpkish Rivers.

14. Tla’anis.  “Rough terrain” (Dick).  Located 
along middle Nimpkish River area.

15. ’Naldzi.  “Upriver side” (Boas).  Location 
still being researched.  Located near Vernon 
Reload?

16. A’siwa’yi.  “A place above the rapids” 
(Sewid-Smith). Indian Reserve #4.

17. Na’nagam.  No translation.  Located along 
middle Nimpkish River.

18. Galtbala.  “Long stretching point” (Boas).  
At mouth of Kilpala River on Nimpkish Lake.

19. Gukwda̱’mis.  “House site on beach” (Boas). 
Located just north of Kilpala River.

20. Hiluyah.  No translation.  Located on or 
near Pink Creek.

21. Daxdazalilda’mis.  “Place of owls on beach” 
(Boas).  Located at Port McNeill.

22. Nuxda’ma.  “Rocky place to tie to” (Boas).  
Compton Island.

23. Yu-kus-am.  No translation.  Hanson Island.

24. Ksuiladas or K’uludas.  “Porpoise” (G. 
Webster).  Plumper Islands, Indian Reserve 
#6.

25. K̕aldexda’ma.  No translation.  Pearse 
Islands, Indian Reserve #7.

26. K’amdzu’yawi.  “Cascade in middle” (Boas).  
Location unknown.

27. Unnamed village site. Located approximately 
½ miles downstream from outlet of Woss 
Lake on the west bank of the Woss River.

28. Gwa̱mila.  No translation.  Located on Pink 
Creek.

29. Unnamed village site.  Located at the 
bottom end of Woss Lake. 

30. Xwa’saxdlalaba’las.  “Place of fort at end 
on point” (Boas).  “Rest place after fishing” 
(Putsa).  Site is on west side of Nimpkish 
River at the downstream corner of Indian 
Reserve #4.

31. Gwa’dzi.  “Going down the other side 
(McDougall).”  Located across Nimpkish 
River from IR #5.
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Our Voices, Our Stories

Lawrence 
Ambers 

Memorial 
Recreation 

Centre

Thursday

November 19

Doors open: 
6:30pm

Premiere: 
7pm 

A film

by

Barbara

Cranmer

Won Best Short Documentary at The American Indian Film Festival
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Future NHL Prospectives

Vancity

Peyton Brotchie and Eugene Souch are the youngest hockey players that travel from Alert Bay 
to Port McNeill. They are on the Novice team called the Port McNeill Mighty Ducks. 

Peyton was in Can-skate for 2 years and is now in his first year of hockey. He was inspired 
to play when his parents took him to his first NHL Canuck hockey game.  The Canucks won 
against the Detroit Red Wings. Canucks are his favorite team and his favorite players are the 
Sedin twins, Burrows and Miller. Peyton loves to play and he is very thrilled about meeting 
new kids his age. 

Eugene was also in Can-skate before he joined hockey. This is Eugene’s 3rd year in hockey. He 
started out in Powell River. They moved to Alert Bay this year.  Eugene now plays with the 
Port McNeill Mighty Ducks.  Eugene likes to play defense.  His favorite NHL team is L.A Kings 
and favorite player is Anze Kopitar. Eugene hopes to make it to the NHL one day and play for 
L.A Kings or Canucks.

Peyton and Eugene are good friends. Not only do they play hockey together they also play 
soccer together. They both admire the older hockey players from Alert Bay and get lots of 
pointers.

•   Vancity’s Cormorant Island community branch now has 
over 400 members and is continuing to grow! 

•   Thinking about accounts for your kids? or starting a 
Registered Educational Savings Plan? Drop by the branch 
to learn more.

•   If you are a business owner, have you considered using 
our night deposit as a safe and secure way to manage 
your cash on the Island?

•   Each new Vancity Member account confirms that on-
island financial services are important and valued by the 
community, and we appreciate your support in making 
this happen!
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Crisis Line/A&D Numbers 
Indian Residential Schools 
Resolution Health Support 
Program 

North Vancouver Island Aboriginal Training Society 
(NVIATS)

NVIATS Office in Campbell River has moved: 
 

1211 Cypress Street 
Campbell River,BC  

V9W 2Z3

Phone:  250-286-3455 
Fax:  250-286-3487 

There are logs available to cut for firewood 
for ‘Namgis members. These logs are at the 
landing past the public works building in an 
area marked with signs and flagging tape. 

You can access the wood from 8am to 4pm 
on weekdays. You are responsible for cutting 
and removing the firewood you need and are 

doing so at your own risk. 

Firewood

Vancouver Island Crisis Line 
1-888-494-3888 
24 hour service

Alcohol and Drug On Call Line 
250-974-8015

Indian Residential Schools 
Resolution Health Support Program 
1-877-477-0775 Extension 2 
To access counselling support for residential 
school survivors and inter-generational family 
members. 

There is one counsellor available in Port Hardy 
or various counsellors available in Campbell 
River. 
 
Travel, hotel, meals and taxi to appointments 
are provided.

The ‘Namgis First Nation is starting a homework 
club.

When: Thursday’s 

Time:  6-8pm

Where: T’lisalagi’lakw School

Grades: 4-12

Teachers available: Ms Isaac, Ms Cole

Student Helpers: Devin Williams, Miranda Mountain

Please contact Irene Isaac - 250-974-5591 if you 
would like to refer a student.

We will have healthy snacks available and 
structured gym time to follow homework help.

We have received a number of requests from 
parents in the community (particularly parents of 
grade 8 students).

Spread the word “Our focus is student success” 

Homework Club

Post Secondary 
Education Coodinator
To reach Donna Hunt:

Office:   250-974-5556 Extension 3302

NEW cell: 250-974-4363

Email:  donnah@namgis.bc.ca
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Gold Medal Win for Canada
The World Indigenous Games were a multi sports event 
involving indigenous athletes that took its first stage in 
Palmas Brazil 2015. Indigenous athletes participated in 
traditional indigenous sports as well as modern sports. 
Canada was represented by a Men's and Women's team 
and runners in distance running. 

My experience at the World Indigenous Games in Palmas, 
Brazil brought so much knowledge and cultural richness 
to my attention. We witnessed indigenous people from 
around the world come together and form an unbreakable 
bond of indigenous strength. It was an honour to be a part 
of an imprint so deep that allowed us to connect and share 
with the world.  I was representing our Kwakwaka'wakw 
people.

I've had the chance to learn about many cultures as we 
were billeted with the Maori, Mexican, Finlanders, and 
First Nations from America. Each culture had a unique way 
of life, and it was beautiful to see indigenous people keep 
their ancestral teachings alive. Every day at the athletic 
village and the school we stayed in, we got to witness 
sacred ceremonies and performances from around the 
world. 

With only a few days to create a motion in Brazil, our team 
of 17 Canadian aboriginal women soccer players from 
different parts of Canada brought our attributes to play 
together for the first time as a team. We went to Brazil 
with a purpose, fought hard, played with heart, and where 
it lead us is unbelievable. 

We played a total of 6 games in an average scorching 38 
degree heat. In our bracket the majority of the teams 
we played were Brazilian. One Brazilian team we played, 
it was the first time they played on a real field with real 
soccer gear. When we reached the knockout round the 
competition got tougher. 

October 30th 2015 was such a great day as our emotions 
were all over the scale. It was the day of the finals as each 
of us had looked forward to since the moment we arrived. 
We had all day to prepare for the moment but as time 
ticked closer to 7:30 PM, nothing could quite amount to 
our excitement and nervousness. More pressure was put 
on our team when we walked into the stadium full of 8000 
fans for the state team, Tocantins (Xerente). There were 
lights flashing, loud cheering, but what appeared before us 
was the brightly lit pitch that we could only hope would be 

ours. Throughout the game everyone's nerves kept spiking. 
We definitely kept everyone on their toes. We fought hard 
to the last minute, resulting in penalty shootouts.  Our 
kickers were Brittany Harry, Justine Laughren and Wynonna 
Cross. Each one of our shooters scored their penalty kick. 
Brittany Harry (from Sliammon) was the hero of the game 
not only as a shooter but also went in net for the penalty 
kicks only allowing 1/3 get by her. When the last shooter 
shot and scored our emotions skyrocketed. The impact 
of playing in front of 8000 people and the tears from my 
eyes expressed no greater moment. Canada won the gold 
medal!

 I am proud of my team, my nation, where I come from, my 
chosen path and the talents I inherited. 

I went to Brazil on behalf of myself and my nation.  I've 
used this opportunity to the best of my ability by making 
new friends and gathering perspectives from each culture. 
I will forever cherish these friendships and the teaching 
I was gifted. I will also forever live in the moment I have 
received my gold medal. I believe this achievement 
has changed my life completely and has sparked new 
opportunities. I cannot be any prouder to be who I am and 
where I come from. I have been blessed with an amazing 
family and community. You all believed and supported me 
throughout my trip. I am so proud to be Kwakwaka'wakw. 
Thank you to my coaches, Dano Thorne, Billy Wasden, 
Harry Rice, Jason 
Taylor, and Lucas 
Cooperman.

With Kiara Peterson
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Future Forestry Employment

Danielle Barnes
In the past, my 11 year old granddaughter Danielle Barnes has travelled five 
times for her figure skating competitions and five times she has stood on the 
podium, bringing home to Alert Bay:

· Bronze Medal (Ladysmith)
· Silver Medal (Nanaimo)
· Silver Medal (Port Alberni)
· Silver Medal (Victoria)
· Gold Medal (Parksville)
· 

It has been discussed and decided by Senior skaters and Coach Elizabeth that 
Danielle move up and join them so, as of now, Danielle sakes with the Senior 
Girls in Port McNeill. She also has a hand in coaching others on ice.
Danielle will have her own figure skating solo in Port McNeill’s 2015 Winter 
Show.

Congratulations Danielle on the Gold Medal win in Parksville on November 14th!

Let’s hear it for our Danielle!
· Great granddaughter of Henry Beans
· Granddaughter of Lois Beans Matilpi ~ her biggest fan
· Eldest daughter of Steven Barnes and Winnie Mountain

We’re all Danielle’s Number One Fans! Especially her little sisters Felicia and 
Frances who are now enjoying their time on ice. Little Baby Malery will soon 
follow suit – she watches from the bench, never missing Danielle’s practices.

You make us proud Danielle!

Throughout the year the ‘Namgis Natural Resources Department gets requests from forestry companies 
working within our territory for temporary laborers in various forest related activities such as, pile 
burning, tree planting, brushing, etc.

We would like any ‘Namgis members who may be interested in future temporary forest work to submit 
your name and how you can be reached, phone/email, and we will inform you of these opportunities as 
they arise.  When we are notified of an opportunity we will put you in touch with the company who is 
looking for laborers at that time. 

These are physical jobs, outside, usually during rainy times, and generally in a forest cut block setting. 

You are responsible for all equipment, travel, accommodations etc. that may be needed to fulfill the 
requirements for any job that arises, we are connecting ‘Namgis workers with Forestry employers, and 
have no involvement with their hiring process.

Send your name and contact information to forestry@namgis.bc.ca, or bring your information to the 
‘Namgis First Nation Administration Office.

mailto:forestry@namgis.bc.ca
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Kuterra
Kuterra, the ‘Namgis-owned land-based fish farm, has won an 
aboriginal business award.

Kuterra Limited Partnership was named the “Best Environmental and Sustainable Business for 2015” by the 
Nuu-chah-nulth Economic Development Corporation. The NEDC recognized Kuterra for being a pioneer 
in a new global industry that farms Atlantic salmon with no harmful impacts on wild salmon or wild 
ecosystems.

KUTERRA-brand salmon is ranked a sustainable, Best Choice, by leading global independent eco- 
assessment programs, such as Seafood Watch, SeaChoice and Ocean Wise. This top ranking is a first for 
farmed Atlantic salmon globally. Kuterra salmon has been in high demand since its market launch in April 
2014. It is sold at premium prices throughout Western Canada in Safeway stores, and in select restaurants 
in western Canada and the US.

The Nuu-chah-nulth Economic Development Corporation was founded in 1984 to help grown Nuu-chah-
nulth businesses. In 1997, NEDC was expanded to support aboriginal businesses anywhere on Vancouver 
Island. The NEDC Aboriginal Business Awards celebrate the accomplishments of the Nuu-chah-nulth 
businesses, aboriginal businesses within the Nuu-chah-nulth region, and NEDC clients. Kuterra is an NEDC 
client, which makes it eligible for the awards.

This is the ninth year of the NEDC awards. This year’s award ceremony was held in Tofino in October. Bill 
Cranmer, who is on the Kuterra Board of Directors accepted the award.

‘Namgis created Kuterra to show industry, investors and  governments that there’s a business and 
environmental benefit in farming salmon on land rather than in the ocean. The ultimate goal is to help 
the global shift of fish farming from open net-pens.

There are signs that the message is being heard. There are new land-based salmon projects now being 
built around the world, and several projects are being considered in BC. Meanwhile, the BC government is 
reviewing its aquaculture policy and siting regulations. The government has said that it will not issue any 
more water licences for salmon farms until its review is completed. Many people hope the government 
will consider land-based farms in its vision for the industry on the BC coast.

Message from NISS
The first two months of school have sped by 
quickly for students and staff at North Island 
Secondary School. With over 300 students, we are 
happy with the positive buzz of energy within the 
classrooms this year.  

Thank you to all of the families that joined 
our staff for dinner at T’lisalagi’lakw School on 
October 26th. We invite you to join us for a BBQ 
and discussions about your child’s learning at NISS 
at our Parent Teacher Night on November 19th 
at NISS from 4:00 to 6:30 p.m.  As we find our 
way into fall and winter, parents and guardians, 
please continue to remind your children that they 
are expected to attend all of their classes each 
day and that arriving on time to classes is an 
important life skill.

Reminder that if your child is going to be away 
from school, please phone the school at 956-3394 
or email the school at niss@sd85.bc.ca to excuse 

them.  If a student must leave the school for an 
appointment or to go home, we must receive a 
phone call, email or note from a parent before we 
can allow the student to leave the school.  After 
we receive notification, the student must sign 
out in the office, we will provide a ferry pass if 
necessary, then the student can leave the school.  
This procedure is in place for the safety of all 
students.  We thank you for your cooperation.

Finally with our new drum log completed, we 
encourage all students to attend our Culture Club 
at lunch on Thursdays.  If you would like to come 
over and help the group please contact Ida or 
Pearl.

Thank you all for your ongoing support with 
enhancing learning for the youth of the North 
Island.       -Mr. Dixon



www.namgis.bc.ca14

Emergency Dental Care for Children
What should I do if my child’s baby tooth is knocked out? 
 
Contact your dentist as soon as possible. The situation will depend whether your child’s adult teeth have 
erupted. If not, spacers may be required to maintain room in the mouth to guide the adult tooth into 
place. 
 
What should I do if my child’s permanent tooth is knocked out? 
 
The faster you act, the better your chance of saving the tooth. Use cool water and gently rinse the 
tooth. If possible replace the tooth in the socket and hold in place with a gauze or washcloth. If the 
tooth cannot be placed back in the socket, place in a clean container with milk, saliva or water. Go to 
the dental office or emergency immediately. 
 
What if a tooth is chipped or fractured? 
 
Contact your dentist immediately. The quicker you act, the better your chance in saving the tooth, 
preventing infection and reducing the need for extensive dental treatment. Rinse your child’s mouth with 
water and apply cold compresses to reduce swelling.  
 
What about a severe blow to the head or jaw fracture? 
 
Go immediately to the emergency room of your local hospital. Head injuries can be life threatening. 
 
What if my child has a toothache? 
 
Call your dentist and visit the office promptly. To ease your child of any pain, rinse the mouth with 
water and apply a cold compress or wrap some ice in a cloth. Do not apply heat or aspirin to the sore 
area.  
 
Can dental injuries be prevented? 
 
Reduce your child’s risk of oral injury during sports by wearing protective mouth guards. Always use 
a car seat for young children and make sure everyone else in the car has their seatbelts fastened. 
Prevent young children from choking on small objects and falls in your home. Protect your child from 
unnecessary toothaches with regular dental visits and preventative care.

FROM YOUR DENTAL TEAM AT
‘Namgis Dental Cliinic  250-974-5205
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Aboriginal Languages Initiative
The Aboriginal Languages Initiative 2016-2017 is 
Open for Applications

The Aboriginal Languages Initiative (ALI) with 
the First Peoples’ Cultural Council is now open 
for applications for the 2016-2017 year. The ALI 
supports community-based projects that contribute 
to the revitalization and preservation of Aboriginal 
languages in B.C.. First Nations communities and 
organizations in BC are eligible to apply for grants 
of $25,000 - $35,000 to implement immersion-
focused or resource development projects that 
support language revitalization.
 
Deadline for Applications: December 4th, 2015 at 
4:30pm.

Applications must be mailed in hard copy or 
delivered to First Peoples’ Cultural Council office 
on or before the deadline date. Post-marked 
applications will be accepted from remote 
communities.

Please contact Barb Matilpli (barbm@fpcc.ca) for 
a  copy of the application form, or if you have 
questions. You can download the application 

materials from: www.fpcc.ca/Grants/Language/
default.aspx.

The ALI 2016-2017 Call for Proposals is on the 
website. Feel free to print and post this in a public 
place, or share in your newsletter.

Please contact myself or Barb Matilpi (barbm@fpcc.
ca) if you have any questions, or if you require 
further information for your newsletter.

Thank you!
Aliana Parker
Language Revitalization Program Specialist
__________________________________
FIRST PEOPLES’ CULTURAL COUNCIL

1A Boat Ramp Road
Brentwood Bay, B.C.
V8M 1N9
Tel: (250) 652-5952 ext. 217
Fax: (250) 652-5953
Email: aliana@fpcc.ca

www.fpcc.ca

North Island Gazette/’Namgis
Christmas Hamper
Season’s Greetings from the ‘Namgis Christmas Committee 

On behalf of the ‘Namgis Christmas Committee 

This is to inform ALL Community Members including Elders that the deadline for the North Island 
Gazette/‘Namgis Christmas Hamper is Friday November 27th at 3:00pm.

Please Note that the ‘Namgis will not be providing the elders with a food hamper this year. So if you 
feel that you as an elder who is in need or someone on your behalf may fill out the Application form.
The ‘Namgis and Gazette will continue to partner together for the 2015 Christmas Hampers.

North Island Gazette has requested that ALL the Hamper Application be dropped off at the ‘Namgis 
Community Service Building.

For more information please contact  Ashley Wadhams or Diane Alfred at 250-974-5356

mailto:barbm@fpcc.ca
http://www.fpcc.ca/Grants/Language/default.aspx
http://www.fpcc.ca/Grants/Language/default.aspx
mailto:barbm@fpcc.ca
mailto:barbm@fpcc.ca
mailto:aliana@fpcc.ca
www.fpcc.ca
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First Nations Program Update

 

School District No. 85 First Nations Programs is seeking interested community members to support 
the following programs for learning in schools: 

1 Aboriginal Role Model Program

The purpose of the Aboriginal Role Model Program is to provide schools with the opportunity to 
invite Aboriginal community members into the classroom to share their expertise and knowledge. 
Role Models engage in direct services to students in the classroom or in a field trip setting. The 
program is also designed to support and assist teachers in various Aboriginal approaches and 
methods to learning. 

Highlights of the Role Model Program are:  Kwak’wala language learning, drum design and 
painting, singing, dancing and traditional teachings, smoking salmon, wood carving and traditional 
design, storytelling, history and regalia presentations. Big House protocol, plants and medicines and 
cedar weaving.

2 Elders in Residence Program

The Elders in Residence is a new program intended to provide the support of Elders and 
knowledge keepers in classrooms and in schools to support learning. The role of an Elder can 
enhance cultural perspectives and share wisdom and teachings, promote awareness of cultural 
traditions, encourage Kwak’wala in schools and act as a mentor and guide for all students.

3 On-Call First Nation Support Worker

Are you interested in working on call as a First Nation Support Worker?

First Nations Support Staff positions are in place to assist all learners by providing additional 
support services to students through a holistic vision. They play an active role in advocating for 
students and their needs as well as provide a variety of learning supports and initiatives.

If you are interested in applying any of the programs, please contact Christine Ley, First Nations 
Programs Secretary, or Kaleb Child, Director of Instruction at the School Board Office: 250-949-6618 
Ext 2231 (Christine) or Ext 2233 (Kaleb). We can also be reached via email:  cley@sd85.bc.ca or 
kchild@sd85.bc.ca

Each of the above opportunities is subject to a successful criminal record check. Honoraria will be 
provided for program participation.

Gilakas’la

Kaleb Child, Director of Instruction, First Nations - SD85 Vancouver Island North
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Career in Dental Assisting
What is a Dental Assistant?
A dental assistant is a dental health professional who 
works closely with and under the supervision of a 
dentist. They work with patients by performing tasks 
before and after the dentist meets with the patient 
as well as assist the dentist during certain dental 
procedures.

What Can A Dental Assistant Do?
Dental Assistants perform a variety of tasks and depend 
upon provincial regulations, however following are 
some specific tasks dental assistants may perform: 

• Assisting the dentist and hygienist during 
a variety of treatment procedures;

• Taking and developing dental radiographs 
(x-rays);

• Asking about the patient’s medical history 
and taking blood pressure and pulse;

• Serving as an infection control officer, 
developing infection control protocol and 
preparing and sterilizing instruments and 
equipment;

• Helping patients feel comfortable before, 
during and after dental treatment;

• Providing patients with instructions for oral 
care following surgery or other dental

• Treatment procedures, such as the 
placement of a restoration (filling);

• Teaching patients appropriate oral hygiene 
strategies to maintain oral health (e.g., 
toothbrushing, flossing and nutritional 
counseling);

• Taking impressions of patients’ teeth for 
study casts (models of teeth);

• Performing office management tasks that 
often require the use of a computer;

• Communicating with patients and suppliers 
(e.g., scheduling appointments, answering 
the telephone, billing and ordering 
supplies); and

• Assisting with and helping to provide 
direct patient care in all dental specialties, 
including orthodontics, pediatric dentistry, 
periodontics and oral surgery.

See the Canadian Dental Assisting Legal Scope of 
Practice for a list of skills Level II dental assistant’s 
can perform, by province.

What Is A Level I Assistant?
A Level I dental assistant is classified as a “chair 
side” assistant, which means they prepare and seat 
patients. Other duties they may perform include: 
charting patient information, sterilizing instruments 
and the clinical area, preparing dental materials and 
cements, assisting in dental procedures, processing 
and mounting radiographs, pouring and trimming 
cast models, providing patient education and post-
operative instructions as well as maintaining and 
ordering dental supplies.

What Is A Level II Dental Assistant?
Level II dental assistants obtain additional training in 
intra-oral duties, which means they are able to do 
everything a Level I dental assistant can do along 
with; dental radiography, mechanical polishing of the 
coronal portion of the teeth, placement and removal 
of rubber dams, taking of preliminary impressions of 
teeth for study models, topical application of anti-
cariogenic agents, oral hygiene instruction with an 
intra-oral component, dietary counseling relative to 
dentistry, application of materials topically to prepare 
the surface of the teeth for pit and fissure sealants, 
application of pit and fissure sealants, application 
of topical anesthetics, desensitizing agents and 
whitening of the coronal portion of the teeth. There 
are also option Level II duties, which include polishing 
restorations and oral irrigation.

What Education or Training Do Dental Assistants 
Need?
Educational requirements to a dental assisting 
program vary however many include successful 
completion of secondary school diploma with biology 
and chemistry. Some programs require a valid CPR 
(cardiopulmonary resuscitation) Level C certificate.

In all provinces, except Quebec, the National Dental 
Assisting Examining Board (NDAEB) certificate is 
required for dental assistants entering practice 
and seeking registration or certification for 
licensure for the first time.  Foreign trained dental 
health professionals are required to complete 
the NDAEB exam and the NDAEB Clinical Practice 
Evaluation to attain license to practice in all 
provinces except Quebec.
For foreign trained dental professionals to be 
eligible to complete the NDAEB exam and 
evaluation you must have your academic 
credentials assessed by a credential assessment 
agency acceptable to the NDAEB.
Dental Assistants across Canada are governed by 
different rules and regulations, which are established 
by the Health Professions Act and their provincial 
dental assistingregulatory authorities. Education and 
training coupled with provincial registration and 
licensing make dental assistants qualified to perform 
their trained skills.

http://cdaa.ca/wp-content/uploads/2012/01/Skills-Chart-2012.pdf
http://cdaa.ca/wp-content/uploads/2012/01/Skills-Chart-2012.pdf
http://www.cdaa.ca/da-promotion/national-exam-ndaeb/
http://www.cdaa.ca/da-promotion/national-exam-ndaeb/
http://www.cdaa.ca/da-promotion/national-exam-ndaeb/
http://www.cdaa.ca/da-promotion/national-exam-ndaeb/
http://cdaa.ca/da-promotion/credential-assessment-agencies/
http://cdaa.ca/da-promotion/credential-assessment-agencies/
http://cdaa.ca/da-promotion/dental-assisting-regulatory-authorities/
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mudził : daughter/wife of a high ranking chief

pa̱t̕a’yi : medicine

With cold and flu season upon us, we have another reason to feed our bodies well. Nutrition plays 
a very important part in ensuring our immune system is at its best to fight cold and flus. The 
search for one miracle food or drug to keep us healthy may be alluring, but our efforts are best 
directed at the many health decisions we make every day. As you so often hear from us, choosing 
a balance of whole foods is the cornerstone of healthy eating. A diet centered on the following 
choices will help you to fend off colds and flu this season:

· Fruits and vegetables. As winter approaches, don’t forget about all of the canned, frozen and 
dried options to ensure this key food group is a big part of your diet.

· Whole grains. In addition to whole-wheat, try whole grains including brown and wild rice, 
barley and quinoa.

· Lean meats, fish and seafood and other protein sources including lentils, dried beans and 
peas, nut and seeds.

· Low fat milk and alternatives – important sources of vitamin D and other key nutrients.

You’ll notice there aren’t any processed foods on this list. High sugar foods and the fats found in 
many processed foods increase inflammation and decrease the ability of your natural defenses to 
fight cold and flus. Make your food choices count by picking whole, unprocessed foods, as these 
contain the vitamins, minerals and other nutrients needed to help your immune system function 
optimally.

There is some evidence for the following foods and supplements in helping with colds:

• Vitamin C is a key nutrient in immune function, and getting 200 mg of vitamin C per day may 
be helpful with colds. The best way to get adequate vitamin C is from foods. Some of the best 
sources of vitamin C are sweet peppers, strawberries, kiwi, oranges and broccoli.

• Zinc is a mineral found in oysters, fish and other seafoods, as well as in beef, pumpkin seeds 
and beans. Zinc is linked to fewer cold symptoms. Do not take a zinc supplement without 
medical advice.

• Probiotics are good bacteria that aid in immune function. Probiotics are found in yogurts with 
added probiotics (regular yogurt does not have adequate amounts to have an affect), as well 
as in the form of capsules and pills. Not all types of probiotics are beneficial in helping with 
colds, and they need to be started before the cold season begins.

• North American ginseng is a herb that, if taken daily at a dose of 100 mg during cold season, 
may help to fight colds.

• Echinacea is a flowering plant and there are many forms available on the market. The most 
benefit may be found from supplements or teas made from the flower or stems of the 
Echinacea purpurea plant.

A nutrition newsletter from the Aboriginal Health Dietitians.

November is Prostate Cancer Canada’s Movember
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